Motivational Interviewing

: Use in addiction treatment
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Motivation (&7|)
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1. Question-Answer Trap

o AAE AUIGEO Hiet BAF #Het Tietof 72| 7F AREEY.
2. Confrontation-Denial Trap (¢t& H57|)
o YUHAEONM It ot HE E= A2 JIEA BOE HE S UE
3. Expert Trap
4. Labeling Trap
5. Premature-Focus Trap
° HIO{ M, 2|o| ™ Ef =2 £ (denial)O] AISH X[ X2 (resistance)O| Zsli &,

6. Blaming Trap
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H3Lo| THAE K| 2 X1o| Y=

Stage Patient presentation
Precontemplation No intention of
changing
In “denial” or
resistant

Stage fask

Increase doubt
and awareness
of problem

Change strategy

Z

=
- LiEtxtel S| Bfof 0| msHoi
o3t 2HIZ SH AL T EH

Contemplation Aware of problem
Ambivalent about

Tip the decisional
balance

- U7 oI

o
change - H3lof| Cioh U2 2xtof| A AZ 1t
M7t & Eastn g & ALk
Ag HOoF
Preparation Intends to change Determine best - THIH A=, Frel

Confusion about
best way to do so

course of action

- HelE flo A2 HS
- Hst Zoll= Bt o &

]

Action Actual behavior Implement - XX, 4, HH =2 (XIR)
change collaborative, - H3lX 7| o3& L=
“Treatment” realistic plan - 378 Holo| cith Zels Ee
Maintenance Behavior changed Develop new - ES 7|E xAl
lifestyle - U SRS o) T Fof
Avoid relapse - MiztdEAl O] B} X| X|




Effective Motivational Approach

» Giving ADVICE (=92 3tC})

» Removing BARRIERS (%82 X|7{2tC})
» Providing CHOICE (MEHH S

» Decreasing DESIRABILITY (2% Q1 OIME|IEHE = QIC}H
» Practicing EMPATHY (5Z&

» Providing FEEDBACK (II| =B S =LC})

» Clarifying GOALS (8 EE 1 XA|ztotC})

» Active HELPING (M3XMo =2 =L}
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1. Express Empathy : 5= HE95}t2}

2. Develop Discrepancy : @& M A|7{2}

3. Roll with Resistance : X{&t= Ef0

4. Support Self-Efficacy : X}7|2 &




principle: 1) EXpress Empathy

» Acceptance may facilitate change
» Listen reflectively
» Normalize ambivalence

» Spend time building rapport
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Reflective Listening(
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Accurate Empathy is skillful reflective listening that clarifies

and amplifies the person’s own experiencing and meaning

without imposing the counselor’s own material. (Carl Rogers)




principle: 2) Develop Discrepancy

» A discrepancy between present behavior and important goals or

values will motivate changes
» Awareness of consequences is important

» Elicit Self-Motivational Statements (‘Change talk’)

> X|2X}7} OfHl BHXH AA R T} HsirysH(Change talk) 8 SHEE SEots
740| B2

» Decision balance — 2t EHH EFAH

> 'AA 2BE HEF - LHEA 242 S| AM HAISHER




Elicit Self-Motivational Statements
(‘Change talk’)

Ambivalence oj| Z!




Decisional Balance

Good things about use
+

Not so good things about change

Not so good things about use
+

Good things about change
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principle: 3) ROIl with Resistance

» Resistance is not directly opposed, and is only a signal to

respond differently

» Arguing for change is avoided
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Avoid Argumentation

» Arguments are counterproductive!
» Labeling is unnecessary!
» 2RO 22 =AM B0 = =2 AO|Lt
2 A QHE =L
» ME2 282 E87t OfL 2} 7 = X[0]O0F StCt.
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Management of Resistance
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QFtHHIH (Double-side Reflection)
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Management of Resistance(0il)
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Management of Resistance(0il)
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o H7=2 ZF =5 OHY/HO L7F O &0l OAIAl= @AER. X750 O/=5/5
o == O + #o e/t

XL, OfXI2 237} &0 s ofH 2FE I8 of BtX] Of =8t A7/} ot Ll H ZF

ZL/C) L2[= XF MJIX] ZF=1lo/ B LYoffAf OJOFZ]of 0 OIOHXIR. 25 X=
o Z}=afol BtAo) o/E HetL2 O/ME=X] EF L] 0/0F7/of BA/CE

2™ T =3} 57| (Reframing)

MY T 0Ll o 0/ZH A S E/‘ THRE LY OYS BAj=R? 157
HIIAE SO HYHOEIE & o o1 7 92 ZLi}

ETHAE

=2 X/X ofMZL/CL =R23F 0/0f7/9/L|C}L Elzof 2ol 250f0] BX= OfL/L/CL

exape 7= X9 2210] 9/OLIVIR.




Management of Resistance(0il)
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rrinciple: 4) Support Self-Efficacy

» Belief in the possibility of changes an important motivator!
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» The patient is responsible for carrying out change
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Thank you for attention!

S5o0hs5@hanmail.net




